
 
 
Realising the Full Potential of Research Returners: Technical Document  
 
The Daphne Jackson Trust undertook a survey of former Daphne Jackson Trust Fellows and Wellcome 
Trust Career Re-entry Fellows during the first half of 2021. The survey was undertaken on a platform 
called Crowdoscope which enables participants to answer a series of questions to find out their own 
views on a certain topic, to then see other respondent’s answers and finally rate how much they agree 
or disagree with those answers.  
 
All participants were asked the following discussion question and allowed free text to answer: 

• What do you think are the main barriers to career progression for research Returners?  Please 
explain why. 
 

Participants were then presented with a selection of other people’s responses and asked to evaluate: 

• How much do you agree with this? (Strongly Disagree - Strongly Agree) 

• How much has this barrier impacted your career progression? (Not at all - Very significantly) 
 
In total, 102 answers were collected. Demographic data relating to gender, ethnicity and career stage 
were also gathered.  
 
Words most often mentioned in the descriptive text 
The following words were most often mentioned in answer to the discussion question: What do you 
think are the main barriers to career progression for research Returners? Scores 1 and 2 reflect the 
levels of agreement and impact on career progression as a mean percentage: 
 
 

 

https://www.crowdoscope.com/


Correlation between agreement and impact  
There was a strong correlation between the level of agreement and the perception of career impact for responses containing these commonly mentioned 
words. Generally, responses with the words ‘part-time’, ‘publication’ and ‘funding’ elicited the strongest level of agreement with the biggest impact on 
career progression. The fact that a strong relationship exists between levels of agreement and perceptions of career impact is a good signal that responders 
were generally experiencing the same issues giving more confidence in the findings (i.e. the higher the agreement, the greater the impact).  
 

 
 
 
 



Top ten barriers identified by Returners 
The following table shows the raw, unedited descriptions of the top ten barriers faced by Returners. The response with the high level of agreement (score 
one) is shown first, the others in descending order. This however should not be interpreted as ‘league table’ as levels of agreements are tightly clustered 
across all ten barriers described below. All comments should be taken as a whole to reflect the biggest barriers Returners face.  
 
 
What do you think are the main barriers to career progression for research Returners? 

 

 



 

 
 
 
 
 
 
 
 
 



Demographic data amongst responders 
Former Fellows were asked about their gender, ethnicity and stage of career. The number of respondents was too low to sufficiently represent diversity 
across the different characteristics measured. Several factors should be noted:  

• This is a relatively small survey (102 responses) reflective of the niche cohort of former Returner Fellows (of which there are <400 in total). 
Diversity metrics will therefore be more overtly influenced by these small numbers. Even modest changes in the response-rate could significantly 
change demographic proportions and the associated barriers. Analysing the results in this way is therefore not recommended.  

• The diversity of Returner Fellows will change in the future. Current Returners undertaking their Fellowships are more diverse than ever. It will be 
necessary to update this work in future as more data become available from the growing former Fellows cohort.  

• Cultural sensitivities and willingness to complete surveys must be considered and reflected upon. More work is needed to build trust and 
engagement with less represented groups.  

• Initiatives that aim to change research culture (Wellcome Trust, Royal Society, UKRI and Learned Societies) will change perceptions in the future. 
The findings collected here represented a baseline on which future comparisons of the former Fellows cohort may be made. 
 

    

 


